
Expert Employment Law Services

• Disciplinary and Grievance Issues
• Bonus Claims and Contractual Disputes
• Equal Pay Claims 
• Long Term Sickness and Holiday Pay Claims
• Constructi ve Dismissals, Unfair Dismissals, Terminati on
• Discriminati on, Bullying and Harassment Claims
• Sett lement Agreements, Exit Packages, Redundancies
• Employment Tribunal Claims
• Non-compete and Restricti ve Covenant Agreements

Employees Employers
• Redundancy consultancy and Policy
• Employment, Service and Consultancy Contracts
• Staff  Handbooks, Workplace Policies and Procedures
• Disciplinaries and Dismissals
• Grievance Issues
• Sett lement Agreements and Exit Packages
• Restricti ve Covenants and Post Terminati on Obligati ons
• Breach of Fiduciary Duti es
• Employment Tribunal Claims

Gabrielle is a recognised 
expert in the fi eld and 
has an excepti onal track 
record for assisti ng both 
employers and employees 
with issues at work, any 
kind of terminati on of 
employment, together 
with contractual, 
policy and procedural 
advice. She is also an 
Employment Tribunal 
Chairperson.

If you need advice on 
an employment law 
matt er, Gabrielle should 
be your fi rst choice for 
professional, dependable 
and comprehensive 
soluti ons.

Gabrielle O’Hagan, Managing Director, RedTower Law

With such a diverse mix of businesses located 
on the Rock, many of which are internati onal, 
Gabrielle O’Hagan, Managing Director of 
RedTower Law, recognised that Gibraltar is a 
business hub made up of people from diverse 
backgrounds and as such, would need support to 
understand specifi cally Gibraltar employment law.

“Many businesses set up in Gibraltar and only 
then learn the diff erences between their home 
countries’ laws and ours here.  We set up 
RedTower Law in order to focus on this very 
important area of law.  

“Our vision is to become the ‘go to’ fi rm for all 
matt ers related to employment law - off ering 
opti mal soluti ons to employers and employees 
alike.  Our existi ng client base ranges from long-
standing Gibraltar companies to multi -nati onal 
gaming companies to small start-ups looking to 
grow.”

Is Gibraltar employment law the same as the UK?

No. This is a common assumpti on, but there are 
signifi cant diff erences between UK and Gibraltar 
employment law.  

For instance, the length of employment for 
employees to bring unfair dismissal claims 
and claims for redundancy payments are quite 
diff erent.  In the UK, employees need 2 years’ 
conti nuous employment to claim either.  In 
Gibraltar, they only need 1 year.

The laws here on minimum wage, holiday and 
sick pay enti tlements, redundancy payments and 
maternity pay are also quite diff erent from the 
UK.

Are Gibraltar employees liti gious?

Employees in Gibraltar are rarely Ordered by the 
Employment Tribunal to pay their employer’s legal 
costs (which can oft en run to tens of thousands of 
pounds), even if the employees lose their case.  

Plus, employees oft en do not hire lawyers to run 
their Tribunal cases and therefore will have no 
legal fees of their own.  

Together, this means that there is minimal risk for 
employees in bringing claims to the Tribunal and 
forcing employers into costly liti gati on, even if 
their case is completely without merit.  

What would be your fi rst advice to any employee 
looking to work in Gibraltar?
“Choose a job you love, and you will never have 
to work a day in your life” (Confucius). But if you 
do run into problems at work, contact me for 
support.

…and advice for employers in Gibraltar?
“To win in the marketplace you must fi rst win in 
the workplace.”  (Doug Conant)
Contact me for advice to help make sure you keep 
on winning in your marketplace.

Are there any laws here which simply do not 
exist elsewhere?

Yes. Gibraltar has its own unique anti -bullying Act, 
which protects employees from being bullied or 
victi mised at work. 
 
No minimum period of employment is required 
to bring a claim, so if there are relevant grounds 
employees can choose to bring a claim under the 
Act even when they do not have suffi  cient length 
of employment for an unfair dismissal claim.
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Gabrielle is the Managing 
Director at RedTower Law 
based in the World Trade 
Centre.

Clients cover all 
industries, including 
constructi on, real estate, 
fi nancial services and 
gaming.

Gabrielle O’Hagan is a 
leading Employment Law 
specialist in Gibraltar 
with nearly 20 years of 
experience of advising 
and representi ng 
Gibraltar, UK and 
internati onal based 
clients.




